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Curiosity is a precious virtue—a driving force that pushes us to
question the world, see it with fresh eyes, and keep marveling, time
and again. This mindset deserves to be nurtured throughout life.

After all, everyone who has dared to challenge the status quo
and innovate—be they scientists, creatives, policymakers, or
entrepreneurs—shares one essential trait: curiosity.

That is why, as the House of Training marks its first decade, we
have chosen to put this value at the heart of our message. After
ten years, we have gained a newfound maturity, but we have also
kept our childlike wonder and spirit of curiosity. This is what we
stand for in a changing world—and what we hope to share with you.

And since curiosity means asking questions, the House of Training
has posed—and will continue to pose—questions throughout
2025/2026. We will be reaching out to entrepreneurs and busi-
ness leaders in our podcast, “Le Cabinet de Curiosité”, as well
as to the broader economic community in our various speaking
engagements. Expect unexpected questions—genuinely curious
ones—about the challenges facing the job market.

It’s by staying curious that we’ll overcome these challenges, push
our boundaries, and step outside our comfort zones. Curiosity
keeps us innovative, effective, and ensures our actions continue
to make a meaningful difference.

Artificial intelligence, digital transformation, sustainability, talent
shortages, generational gaps... There’s no shortage of topics. But
when we approach them with curiosity, positivity, and enthusiasm,
they become new opportunities.

With this in mind, and to meet the needs of Luxembourg’s di-
verse business sectors, our portfolio now includes 315 brand-new
training programmes.

Among these exciting new offerings, | would first like to intro-
duce our Higher Education programmes, which make top-tier
academic excellence available to Luxembourg companies and
the wider public, thanks to renowned institutions such as HEC
Liege, ESSEC, ICN Business School, Solvay Lifelong Learning, and
the University of Lorraine, to name just a few.

With the support of our partners and a dedicated team, House
of Training guides leaders, executives, managers, and all staff
toward tailored training solutions. These academic programmes
are practical, relevant, and designed to foster talent development
and help companies navigate future challenges.

We are also proud to highlight the impressive growth of our
artificial intelligence offerings, now featuring sector-specific
specialisations in several fields.

We have launched new programmes focused on major topics like
Cybersecurity, Governance, and Risk Management.

In closing, | want to extend my heartfelt thanks to all our trainers
who support us and generously share their expertise with dedi-
cation and kindness throughout the year. Your commitment and
knowledge are absolutely essential to our success.

Let us also recognise the vital role of our partners, whose expertise
and dedication help us identify the needs of various sectors and
guide our actions to closely match what the market truly requires.

Our mission would not be possible without the daily efforts of
our team members, to whom | express my warmest gratitude. No
matter your role, your contributions drive our foundation forward
and help us shine both in Luxembourg and beyond.

On behalf of everyone at House of Training, | would like to express
our deepest appreciation to our clients—past, present, and future.
Thank you for the trust you have shown us throughout this first
decade. It is been our privilege to support you over the past ten
years, and we look forward to being there for the next ten.

So, stay tuned and above all, stay curious!
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Jerry Grbic,
CEO of ABBL

Serge Weyland,
CEO of ALFI

Changing and Training

Cross-Insights into the Banking and Investment Fund Industries

The banking and investment fund sectors are emblematic of
the strength and success of Luxembourg as a financial centre.
However, these sectors are also facing current market challenges:
competitiveness, attracting talent, integrating Al... Challenges
that are also opportunities, and to which continuing vocational
training provides solid answers.

Interview with Jerry Grbic, CEO of ABBL and Serge Weyland,
CEOQ of ALFI.

In your opinion, what are the main strengths of your respective
sectors in terms of the competitiveness and attractiveness of
Luxembourg as a financial centre?

Jerry Grbic: | would say it’s first and foremost the wide range of
services we offer on a daily basis: retail banking, private banking
and corporate banking, then the funds-related activities and finally
the more recent payments activities with FinTech. | would add
that the international perspective that the country has enjoyed
since its establishment more than 50 years ago is also a key factor
in understanding its impact. Luxembourg embodies a label of
quality and trust throughout the world.

Serge Weyland: | agree with Jerry that our strength lies in the
diversity of our fund typology. Today, we have fund ranges and
asset classes that meet the needs of all types of investors, offering
diversification and therefore stability. Our funds are distributed
in 70 countries, making Luxembourg the world leader in domi-
ciliation and distribution — a unique ecosystem!

How would you describe the cooperation between the banking
and fund industry in the financial centre?

JG: It’s a constant and fruitful collaboration, which mainly
covers three dimensions: the depositary business and the related
compliance and risk management work; the financing business,

the provision and management of liquidity; and finally the retail
distribution business for funds, private banking or institutional
clients. Since 2006, we have jointly operated a representative
office for European affairs in Brussels.

SW: ALFI and ABBL are indeed working together on a number
of cross-functional issues, such as regulation and digitalisation,
which pose a number of challenges for our respective businesses.
We work together to develop new ideas and innovative syner-
gies, and our exchanges are frequent and wide-ranging. As the
market is constantly evolving, this regular consultation between
our two sectors is essential to anticipate future challenges and
to understand and meet new needs.

What are the challenges and opportunities facing your respective
businesses now and in the coming years?

JG: The sharp increase in regulation over the last fifteen years has
been a challenge. Let’s be clear, the ABBL is very much in favour of
smart regulation that improves confidence in our industry. Rather,
it is the rapid and constant pace at which these new regulations
are being introduced that has made banks «suffer». Cybersecurity
will be another challenge, especially as digital and Al continue to
develop. Luxembourg will not be spared from fraud attempts, but
we are reactive and ready to implement what will be necessary.

But, as your question suggests, these challenges are also
opportunities, provided we are prepared for them, in other words,
trained. Indeed, having new skills means being ready to meet
these challenges, whether they are regulatory or technical. It’s a
real competitive advantage, a real competitive edge.

SW: | would echo Jerry’s point about regulatory pressure. | also
think that a product mix that has favoured passive management
in recent years has been a real challenge, and that trend will
continue. Let’s be optimistic: Luxembourg has a lot of expertise
in passive management and ETFs in general.



As we have seen during the recent period of inflation, the challenge
for Luxembourg will remain to continue to produce and provide
services at a reasonable cost. In this respect, new technologies will
be an indispensable ally, as will the sharing of best practices that
already exists between the local players we represent. As Jerry
said, and he’s absolutely right, updating our skills and training
in these new technologies is vital and can tip the balance in our
favour. Our ability to progress, innovate and deliver depends on it.

How can the banking and financial sector join forces to address
the talent shortage and make Luxembourg more attractive?

SW: The answer is obvious. It’s through training that we will find
a positive solution to these two major issues. The interactions
between the ABBL, the ALFI and the House of Training are nume-
rous and productive. The sectors we represent, such as insurance,
are also present in the universities of the Greater Region, in order
to present the full range of our professions, but also to create
bridges between education and the labour market.

JG: In Luxembourg, we’re fortunate in that one in two of our em-
ployees comes from abroad, from universities and schools with
which we want to establish contacts. They open doors for us and
show students where their studies can take them, but above all
they interest them in our businesses. But let’s face it, the finance
sector faces strong competition. Often young people dream of
working for GAFAMs. It’s up to us to change the narrative and show
them the added value of a career in banking or investment funds.
In this respect, training is also a strong argument for attracting
and retaining talent in our country. Guaranteeing the continuous
development of skills - in other words, a dynamic and fulfilling
career - is the key to attractiveness and competitiveness.

How do you see roles in your sectors evolving over the next
10 years?

JG: From a technological point of view, it’s clear that all recurring
administrative functions, such as the back office, will have to be
reinvented. More generally, all professionals will have to accept
the need to develop new skills and new perspectives. Their
profession will change, and that’s often a good thing. Al will not
make their expertise disappear, but it will allow them to focus on
high value-added activities.

SW: Tomorrow, technology will change the way investment
products are distributed and «consumed». As a result, the way
professions are organised will also change. Automation will
accelerate, and talent will need to be familiar with, i.e., trained
in, digital tools, with Al in mind. We need to create levers that
encourage the adoption of these new technologies.
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What message would you like to send to all players in the
Luxembourg market on this topic?

JG: We really need to focus on training. In the latest collective
labour agreement, signed in July 2024, we increased the budget
allocated to training by 10% and emphasised employability. This
concept has been reviewed, and we wanted to create co-res-
ponsibility between employer and employee. The employer
allocates a minimum of 16 hours of training to the employee,
but the employee must also take the initiative for his or her own
training and thus employability.

SW: | would like to encourage everyone in the asset manage-
ment industry to have a look at the House of Training’s training
catalogue. We are fortunate to be able to offer such a wide and
evolving range of courses, which respond precisely to the needs
of our businesses and enable us to overcome challenges and turn
them into opportunities.

Finally, | will add the need for all concerned to remain vigilant,
attentive and curious about the changes in the world.

Adapting Skills to Regulatory and Technological Shifts

Continuing vocational training has become a strategic lever for
navigating the rapid transformation of the financial sector. With
DORA now fully applicable, institutions must reinforce digital
operational resilience, strengthen ICT risk governance, and pro-
fessionalise incident response.

At the same time, the EU Al Act introduces new requirements for
transparency, data quality and human oversight in high-risk Al
systems. Combined with an intensifying cyber threat landscape,
these regulatory and technological shifts place new expectations
on boards, managers and operational teams. Training provides the
structure to meet these expectations — from supplier risk mana-
gement and crisis simulations to Al literacy and secure-by-design
practices.

For Luxembourg’s banking and fund industries, upskilling is
not only a compliance obligation but a source of sustainable
competitiveness. Targeted learning programmes enable teams
to anticipate risks, adopt new technologies responsibly and
maintain the trust that underpins the country’s financial ecosys-
tem. By investing consistently in continuing vocational training,
organisations convert complexity into operational strength, align
with evolving EU standards and reinforce the resilience required
to thrive in a digital, data-driven market.
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A Decade of Impact:
Enhancing the Economy
and Building Skills

Since 2015, House of Training has worked to make Luxembourg a vibrant, competitive, and appealing economic hub by sup-
porting continuous skills development for businesses, organisations, and their teams. Our commitment: to guide the economy
through change, anticipate shifts in the job market, and empower people to seize the opportunities of today and tomorrow.

C Our Mission >




+250

registrations

* Figures for 2016 to 2024 and 2025 projections
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2025 Key Figures**

+36.500

individual
registrations

+3900

companies
supported

©)

N

O O O
YTV

81%

from
employers

©)
N

19 %

from individual
participants

**as of 31/12/2025

Nia
70 500

training days
delivered

40 000

catalogue training
sessions
(days/persons)

[T
30 500

customised
training sessions
(days/persons)
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Meeting Tomorrow’s Challenges
Starts With Developing Skills

Because the challenges of tomorrow demand collective solutions, we rely on strong beliefs. Our values guide every step we
take: collaboration, agility, respect, and excellence in pursuit of real impact.

To celebrate our 10th anniversary, we gave a voice to the people who bring our mission to life: partners, clients, learners, and
trainers. We asked them about their needs, expectations, and visions. Their perspectives reflect the changing landscape of re-
quired skills and highlight the importance of shared commitment. Every day, our team brings this mission to life with passion and

dedication, working closely with all our stakeholders.

fﬁ' CCoIIaboration)

¢

To work together effectively and
stay ahead of future skills needs, It is
imperative that stakeholders quickly
connect and set the tone by
launching projects that inspire
everyone in the sector.

Pierre Hurt

Director, OAl >>
Partner

K

The trainer’s role is evolving to meet
new expectations and real-world
challenges. Trainers support learners
throughout their journey, making
content meaningful while fostering a
positive, respectful environment that
encourages expression and growth.
Claude Ries

Advisor and >>
HORESCA Trainer

Agility is built on ongoing learning
and sharing experiences, so we can
quickly pick up new skills and
adapt to changes as they come.

Samuel Majerus

Division Director, Environment & >>
Sustainability - LSC360 Mini MBA

2024 Participant

CExceIIence)
DS\ |

Excellence in training means
offering meaningful,
practice-focused programmes
that build lasting skills and meet
business needs. Professional
development is not optional.

Hervé Ballone
President, ALCO
Partner >>
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2026 Training Catalo'
M & = Pesk

+1450 23 176 13 71

courses, including domains certified academic professional

315 new ones paths programmes profiles
including including including
24 new ones 4 new ones 2 new ones

Discover the full
interviews with our
contributors

<Curiosity>

K

Every skill we develop opens new Nurturing curiosity means
doors, strengthening our economy and treating it as a strategic skill,
preparing us for what is ahead. Training rather than just a personal trait.
is an investment in the people who Angelique Jaskula

: : H Head of Training and
drive our businesses and our society Head o oG e ont >>
forward.

Karin Scholtes
Chairwoman, House of Training >>
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The Power of Our Ecosystem -
Our Network of Partners
and Trainers

To fulfill its mission of building and strengthening skills, the House of Training relies on a vibrant, collaborative ecosystem made

up of expert trainers and partners from diverse fields.

This dynamic partnership allows us to deliver professional training that is both cutting-edge and grounded in real-world expe-

rience, ensuring ongoing skill development and preparing you for today’s and tomorrow’s economic opportunities.

Over 800
field-experienced
expert trainers

Our trainers are specialists in their respective fields,
sharing not only technical expertise and real-world
experience, but also a genuine passion for learning and
professional growth. They are the driving force behind
our educational approach, delivering up-to-date, tai-
lored training that meets the evolving demands of the
market. Most of our trainers are entrepreneurs, industry
experts, or partner representatives, ensuring our pro-
grammes are closely aligned with real industry needs.
Their hands-on approach, based on the philosophy of
‘experts training future experts,” makes sure every ses-
sion is deeply rooted in the practical realities of each
profession and sector.

A network of
60 leading partners
in their fields

To keep our training programmes aligned with the
latest trends in every sector and to meet new de-
mands while anticipating specific business needs,
House of Training works closely with a network

of 60 partners. This network brings together key
players from our economy—including professional
associations and federations, government minis-
tries and agencies, top schools and universities,
and service organisations—who all contribute their
industry expertise to support innovative, ongoing
professional education.
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Shaping Training Pathways for
Today’s Skills and Tomorrow’s
Challenges

House of Training is here to guide you on your learning journey, offering tailored programmes built around your needs,
pace, and ambitions. Once your goals are clear, you'll discover a range of options to grow your skills and unlock
new opportunities.

Identifying Needs

At House of Training, we work with our partners and trainers to track industry shifts and job market challenges in
Luxembourg. Every company sets its own skills priorities based on its strategy and activities. By blending strategic
vision, hands-on expertise, and sector-specific realities, we develop tailor-made training paths designed to strengthen
skills, nurture talent, and prepare for the future.

o
Domain or Theme

Interested in building your skills in a specific area?

Our training catalogue features 3 main categories and 23 domains, each with dedicated themes.

Support Activities Training Sector-Specific Training
 Business Organisation & Transformation * Insurance

» Purchase & Sale * Banking

* Office Automation * Investment Funds

* Accounting

e Law Personal Development Training
* Taxation * Personal Development

o IT

» Marketing & Communication
* Human Resources



©)
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-ional Profiles

Looking to advance in your current role
or position?

Across most of our fields, we’ve defined
professional profiles linked to targeted training
courses. These help you build a solid career
development plan and gain the essential skills
for your present or future role.

You will find a list of our professional profiles at
the start of each domain.

Learner

[

Training project in mind

Are you a business or organisation with unique
training needs?

We work closely with you to develop fully custo-
mised training solutions, tailored to your organisa-
tion’s specific requirements.

Each programme is thoughtfully crafted to align
with your priorities, background, and industry-spe-
cific needs, ensuring you gain skills that match your
unique context and operational challenges.

Have a custom training project in mind? Our team
is ready to support you every step of the way and
create a proposal that fits your needs.

C Training Catalogue Banking & Finance 2026 ) 15

H

Skills Blocks '

Want to structure your skill-building with tailored
training recommendations?

Every professional profile includes skills blocks—core
sets of knowledge, expertise, and interpersonal skills
to master. Each block contains several courses, guiding
you step by step toward complete proficiency.

At the beginning of each domain, you will also find a list
of skills blocks matched to every professional profile.

<

Higher Education

Looking to advance your career or take on new
responsibilities?

Our Higher Education programmes offer advanced acade-
mic expertise with a strong practical focus, designed to fit
seamlessly alongside your professional commitments.

Developed in collaboration with leading universities and
business schools, these courses blend in-depth theory with
hands-on practice, empowering you to strengthen your exper-
tise, broaden your outlook, and unlock new career

Discover our Higher Education offerings on page 74.
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How to Read the Training
Catalogue

House of Training offers a well-organised selection of training courses and simple arrangements to help you plan your learning
with confidence.

1 » Training Categories and Fields

We have grouped our 23 domains into 3 main categories.

Support Activities Training Sector-Specific Training Personal Development Training

2 * Professional Profiles and Skill Blocks

Each field begins with its related professional profiles and skills blocks. For each skills block, you’ll find recommended courses on
houseoftraining.lu.

Example

(Professional Profiles )

Skills Blocks* @

Corporate > Understand > Apply accounting > Master > Mastering
Luxembourg’s accounting practicesina accounting Accounting Tools
Accountant legal framework business setting techniques
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3 * Training Programmes and Paths

Within each field, you’ll find our full range of training options, complete with useful details such as duration, format,
language, partners, and, if applicable, course path type.

Example
a . Duration Type Academic or Language Reference Partners

Sustainable Finance hours Certification

GRI (Global Reporting Initiative) - International Certification -
in Sustainable Finance 24 qﬂ{} = EN BQO24PC /=R
Sustainable Finance - Foundation 6 ‘V{} =l EN BQO20PC 73U
Your First Steps in Sustainable Finance 2 ‘V > EN BQO25EL 33
Sustainable Finance and Human Rights 4 V{;} EN BQ150CJ

ESG Products and Greenwashing Risk Mitigation 2 V %:} EN BQ289CJ

4 « Formats and Options

You can select the training format that best matches your needs and schedule.

Individual Courses

These courses are designed to help you gain specific knowledge or skills. Upon completion, you'll receive either a certificate
of achievement (if you pass an exam) or a certificate of participation (for non-exam courses).

Certified Paths

A set of courses organised with a clear structure and timeline. Developed in partnership with a professional association, these
certification tracks award a certificate of achievement upon successful completion.

Academic Programmes

Programmes developed with prestigious academic partners and leading to a university diploma.

h < format \

Daytime / Evening Classes

The schedule for each catalog course is listed on our website and will be confirmed after you register.

E-learning Courses

For e-learning courses, learners can choose when, where, and at what pace they want to study.

Blended Learning

Blended learning combines online modules with in-person or live online classes. Learners update their knowledge through

N E v 2o E

Courses e-learning in preparation for group sessions.
c
'—;_ Face-to-Face or Distance in-person courses bring together groups of learners at a set location and fixed times. Remote courses are offered on
Learning scheduled dates and times via an online platform. Most of our courses are available in this format.
Digital Skills Digital skills empower you to use modern information and communication technologies efficiently and take an active role in
O] |)D 9 the digital transformation.
Sustainable Skills Sustainable skills enable you to make a positive, ethical, and responsible contribution to economic, social, and environmental
\_/ development—helping you get ready for the ecological transition.

Courses are available in French (FR), English (EN), German (DE), and/or Luxembourgish (LU).
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Practical Information

& Details

Dates & Duration

Training dates are listed on our website
houseoftraining.lu. Duration is given in
hours. Unless otherwise stated, exam
time is not included. If no date is shown,

Enrolment Fee

The standard enrollment fees for cata-

logue courses are available on our web-
site houseoftraining.lu. These base fees
may change depending on whether you

Validity

The training offer and partnerships may
be updated throughout 2026.

opt to take the exam. All listed prices are
exclusive of VAT.

you can express your interest or request
a custom training session.

(Digital Tools

houseoftraining.lu

Address:

Chamber of Commerce
Training Centre

7, rue Alcide de Gasperi
-2981 Luxembourg

Business Area

Training Management

Employee Records

Access to:

» Course registrations

» Completed trainings and results
of exams

* Training calendars

* Course materials '
* Certificates \ ‘ a
J—l_ * Invoices W -, -
* Reporting
Getting Here by Parking

Learner Area

Learning Path Management
for training
Access to:
* Course enrollments
* Trainings completed
and exam results
« Training calendars (]
+ Course materials
* Certificates
¢ Online learning modules

Digital Platform

Take part in our online courses,
virtual classrooms, exams, and
quizzes

Tram Stations

!

Coque Paid underground parking

available at the Training Center
of the Chamber of Commerce

Parlement
Européen

[e]
A=

do

Getting Here by Bus

Léon Hengen Stop (rue Alcide de Gasperi)
routes 12 - 32

Jean Monnet Stop (boulevard Konrad Adenauer)
routes 6-16-18-21-25



Banking & Finance Training
Programmes

% Insurance p. 20
N

Banking p. 24

@ Investment Funds p. 32



X Access

Customer Relations

( Support X

20 < Training Catalogue Banking & Finance 2026 >

Sector-Specific Training

Insurance

The insurance industry is constantly evolving with technological innovations, which are
reshaping both internal operations and customer relations. Major areas include reinsurance, life,
and non-life insurance. To remain competitive, professionals need to master regulatory
frameworks and adapt to emerging trends like artificial intelligence and data analytics.
Responsible management relies on a strong grasp of financial and legal challenges. Innovation
helps deliver tailored solutions that meet ever-changing client expectations.

< Professional Profiles>

Skills Blocks*

Insurance Sector
Employee

> Understanding
The Insurance
Landscape

Prospective
Insurance Agency
Manager

> Understanding
the Environment

Insurance Fundamentals

Agent and
Sub-broker

> Understanding
the Insurance
Environment

Sales Advisor in
Free Provision of
Services (FPS)

> Understanding
the LPS Insurance
Environment

> Understanding
the Insurance
Environment

> Knowing the FPS Legal
Framework and
Luxembourg Context

Compliance > Understanding > Ensuring
- the LPS Insurance Compliance
Officer Environment in Insurance
(Training Courses by Themes )
Our training programmes are available both in-person and online.
- Duration Type Academic or Language Reference Partners
Regulatory Requirements hours Certification
RC Capacity Certificate Programme for Insurance 6 {} EN AS052CJ @ ACA
Insurance Sector - Framework Overview 4 {:E— EN AS050CJ
AML in Life Insurance 1 > EN ASO12EL
IDD Implementation in Luxembourg 3 {1— EN AS013CJ faS%al

(@] @ The pi ional profile is ised into skills blocks. Only the core skill blocks are featured above. Additional skill blocks can be found on houseoftraining.lu.
Each block comes with training recommendations on the site to help build the associated competencies.
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Our partners for this training domain:

258 L e

. Duration Type Academicor Language Reference Partners
Regulatory Requirements hours Certification
The Insurance Distribution Directive 1 > EN ASOOGEL
EU Regulations and Customer Protection 1 > EN ASOO8EL
Solvency Il and Risk Management 1 > EN ASOO7EL
Legal Principles of Life Insurance 1 > EN ASOO5EL
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Insurance

(Training Courses by Themes )

Our training programmes are available both in-person and online.

Cross-Border Life Insurance Duration Type Academic or Language Reference Partners
Distribution (FPS) hours Certification

Business Ethics 1 > EN  ASOOZ2EL

Succession Planning 1 > EN ASOO3EL

Su st ain abl e Fin ance Dl;lll')a:ri;n Type é\:::tc:fel:::tcl :': Language Reference Partners
ERSI lsttI;?::LEeEz;t:‘ncge Initiative) - International Certification 2 qﬂ {.} EN BQO24PC /3L
Sustainable Finance - Foundation 6 Y{} EN BQO20PC 7B
Your First Steps in Sustainable Finance 2 ﬁﬂ > EN BQO25EL £33
Sustainable Finance and Human Rights 4 \Y{} EN BQ150CJ

ESG Products and Greenwashing Risk Mitigation 2 V{} EN BQ289CJ




A

And what if
continuous
vocational training
turned out to be

a welcome
professional twist?
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Sector-Specific Training

Banking

N

The banking sector is constantly evolving and highly complex, bringing together a wide array of
careers that require ongoing knowledge updates. Finance experts agree on the importance of
strengthening employees’ skills—not just in legal and regulatory areas (such as licensing,
| compliance, and anti-money laundering), but also in technological, cultural, and operational
domains (like digitalization, sustainable finance, in-depth product, client, and process

knowledge). The real challenge lies in making the financial sector both attractive and
sustainably excellent.

CProfessionaI Profiles>

Skills Blocks*

ul

Certified Paths

i > Understanding the
ankKing
Financial Sector Banking Environment
Employee
Client > Mastering the > Understanding > Mastering the > MiFID Il Certification
. . Features of Banking the Banking Features of Banking (EN/FR)
IF:IeIatlonshlp Products Environment Services
ahager
> Understanding > Advising Banking Clients
Banking Regulations banking
Banking > Mastering the Features > Mastering the > Understanding > Capital Markets and
of Banking Products Features of Banking the Banking Financial Instruments
:rod.ucts & Services Environment Certificate (CAMFIN)
ervices
Manager > Understanding
Banking Regulations
Back-Office > Understanding > Oversee the bank’s > Understanding > Capital Markets
the Banking day-to-day operations Banking Regulations Back-Office Certification
(M):fl?ager o Environment (CAMBOC)
icer

Risk Manager /
Officer

> Manage banking
risks

> Understanding
Banking Regulations

> Professional Certification
in Risk Management for
Banks

Compliance > Understanding > Understanding > Ensure the bank’s > RC Capacity
the Banking Banking Regulations compliance with Certificate for Banks
Ma|_1ager / Environment regulations
Officer
> Certified DORA
Practitioner
Sustainability > IGRI (Glo?aIIReporting |
nitiative) - Internationa
Ma'?ager / Certification in Sustainable
Officer Finance
> Sustainable Finance -
The Case of Green, Social
and Sustainability Bonds
and ESG Funds: Advanced
Management > Understanding > Understanding > Oversee the Bank’s
Controller the Banking Banking Regulations Accounting Operations

Environment

> Master Banking
Accounting Standards
and Regulations

¢ [} Thepn

ional profile is
Each block comes with training recommendations on the site to help build the associated competencies.

ised into skills blocks. Only the core skill blocks are featured above. Additional skill blocks can be found on houseoftraining.lu.



Our partners for this training domain:

/33 (nl@ QHECLIEGE [ sclveyuitelonglearing

ACAMS® MEX

Praducts Association

* These academic programmes are available to IT and technology professionals in the sector.
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Banking

Sector-Specific Traini

CTraining Courses by Themes >

Our training programmes are available both in-person and online.

Banking Sector Essentials D;;a;:;)n Type é::::;::;:; Language Reference Partners
International Financial Markets 4 > EN BQOOZ2EL

Banking in Luxembourg 10 [BR ¢ EN BQ0O02CJ 3L
Ethical Behaviour in Banking - Fundamentals 4 {1— EN BQ185CJ

Capital Markets 10 [BRx EN BQO10CJ
lgl:éit%??rl]al\-r:ﬂérrlrt]i?jrtigonal Agreements Regulating the Financial 6 ﬁ' EN BQOOEC)
Banking Regulations D:l(')a:ri;)n Type é::tc:feig;:r: Language Reference Partners
MIFID Il Certification (EN/FR) 17 i:} [;;a.] EN BQOO3PC 733U
MIFID I - Framework Overview 4 ﬁ- EN BQ023CJ 7B
MiFID Il - Overview of International Financial Markets 8 %i} EN BQ126CJ 73U
MiFID Il - Debt Instruments 8 {1— EN BQ128CJ 73U
MiFID Il - Equities 8 203 EN BQI30CJ /33
MIiFID Il - Derivatives 8 ﬁ- EN BQ132CJ £33
MiFID Il - Investment Funds 12 %:1— EN BQ134CJ 7B
MiFID Il - Risk, Compliance and Regulatory Matters 8 %:1— EN BQ136CJ /3L
MiFID Il - Investment Advisory Services 8 ﬁ- EN BQ138CJ 3L
MiFID Il - Recent Updates 2 {1— EN BQ224CJ

MiFID Il - Recent Updates 15 > EN BQO36EL

MiFID Il Reloaded (EN/FR) 2 > EN BQO15EL 73U
EU Market Abuse 1 > EN BQO29EL

Tax Regulations - CRS / FATCA / Ql 1 > EN BQOTOEL

Circular 22/806 Outsourcing Arrangements 12 %:1— EN BQ237CJ

Effective Governance in Non-Profit Organisations 4 {} EN BQ252CJ
EMIR/MIFIR/SFTR Regulatory Reporting and Controls 4 ﬁ- EN BQ253CJ 73U
PRIIPs KIDs for Investment Products 3 %i} EN BQ222CJ
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u . Duration Type Academic or Language Reference Partners
FInanClaI Products hours Certification
Capital Markets and Financial Instruments Certificate (CAMFIN) 49 DR & EN  BQOOSPC
Understanding Structured Products Certificate 26 {:} [;;g,] EN BQO26PC 4%
Financial Mathematics 2 > EN BQOTIEL
Shares - Fundamentals 10 =% o3 EN BQO31CJ
Bonds - Fundamentals 10 B EN BQ028CJ
Structured Products - Fundamentals 10 B EN BQ192CJ
IRS and Financial Swaps - Fundamentals 10 [B2 Lt EN BQ191CJ
Options and Warrants - Fundamentals 10 302 EN BQ193CJ
Futures - Fundamentals 10 B EN BQ190CJ

. . Duration Type Academicor Language Reference Partners
Banking Services hours Certification
Loans to Retail Clients - Fundamentals 8 {:} EN BQ140CJ
International Loans - Fundamentals 16 {} EN BQO50CJ
International Loans - Advanced 24 {} EN BQO51CJ
. Durati T Academi L Ref Part
Corporate Banking & Wealth Management e P ention | ouage Reference  Partners
Certified Private Banker 55 DR 5 EN  BQOTPC 3L
Wealth Management in Luxembourg 4 {} EN BQO57CJ
. . Durati T Academi L Ref Part

BaCk-Offlce Operatlons 77:)3”;;)“ ype Cte:?tlfel‘l‘:‘;lt(i:r: anguage eference artners
Capital Markets Back-Office Certification (CAMBOC) 38 [ =l EN  BQOI2PC
Introduction to Back-Office Operations 15 EN BQO2IEL
Back-Office - Custody Operations 18 3 o2 EN BQ062CJ
Back-Office - Securities Clearing and Settlement 8 {} EN BQ064CJ
Back-Office - Corporate Actions 16 {} EN BQO66CJ
Back-Office - Payment Processing 8 {:} EN BQO68CJ
Introduction to SWIFT in the Payments Market 8 {:} EN BQ0O72CJ j::
Introduction to SWIFT in the Securities Market 8 {} EN BQO73CJ &

Banking
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Banking

CTraining Courses by Themes >

Our training programmes are available both in-person and online.

Bank Accounting Duration Type Academicor Language Reference Partners
and Management Control hours Certification

Derivatives Accounting in Practice 8 %:1— EN BQ288CJ

Accounting for Financial Instruments under IFRS 9 8 {} EN BQ245CJ

Financial Statement Analysis of a Bank 8 {1— EN BQO77CJ

RI Sk M ana g em ent D;l(’)aut:;:n Type é:::::?al; :rl" Language Reference Partners
Certification Seminar: Risk Management for Banks 93 {} [;;a.] EN BQ0O43PC #3L
Professional Certification in Risk Management for Banks 82 {1— [;;a.] EN BQO13PC £33
The Fundamentals of Financial Risk 2 > EN BQO20EL 3L
Risk Management - Fundamentals 10 (2R3t EN BQO86CJ £33
aR;sg(l‘)/I%r:;giseargce):t - Banking Regulatory Environment, Governance 8 ﬁ' EN BQI53C) /L
Risk Management - Market Risk for Banks 8 {1— EN BQ0O87CJ £33
Risk Management - Credlit Risk for Banks 16 i:i— EN BQO88CJ £33
Risk Management - Liquidity Risk for Banks 8 Q— EN BQ0O90CJ £33
Risk Management - Operational and Conduct Risks for Banks 16 %:1— EN BQO89CJ 73U
Risk Management - ESG Risk for Bank 8 %:1— EN BQ278CJ /3L
Risk Management - Information Security, Data protection and Al 4 ﬁ- EN BQ250CJ 3L
Risk Management - Soft Skills 4 {1— EN BQ279CJ #3L
C Ompll ance D;l(’)aut:;)n Type éz::::?al; :rl" Language Reference Partners
ﬁrc]);rélifrnce - Master Class Compliance Officer dans le secteur 18 {L}@ =l FR BQOO7JS )
Compliance - Master Class Compliance Officer in the Financial Sector 18 {:}@ [;;a.] EN BQO08JS ()
RC Capacity Certificate Programme for Banks 6 (Z [;;a.] EN BQO27PC o
Compliance - Essentials 10 {}@ EN BQOO1JS @
Compliance - Regulatory Framework Implementation 15 {}@ EN BQO03JS @

Compliance Basics 2 > EN BQO35EL =)




Compliance (continued)

Duration Type

Academic or Language Reference

29

Partners

hours Certification
Compliance Assessment 3 {} EN BQ246CJ e
E}/(él;S:rr;:Cfut:teyEuropean Banking Regulatory Framework in terms 8 $ {:} EN BQI62C. /L
zloxvcttc; Navigate the European Union Artificial Intelligence Act (EU 4 $ {‘} EN BQ254C) /3L
Ilité:eurirr\:;l;;gts\Nhistleblower Rules - New Corporate 3 {} EN BQ220CJ
Payment Services Directive (PSD2) - Compliance Framework 4 {:} EN BQ122CJ /3L
DORA
Certified DORA Practitioner 34 {:} [;;g,] EN BQO39PC #3L
DORA Foundation 16 {:} EN BQ241CJ /3L
DORA - Digital Operational Resilience for Financial Sector Staff 1 > EN BQO30EL 3L
DORA for Executives 8 {} EN BQ243CJ 7B
AML & CTF
ACAMS - Certified AML Professional 435 {:} [;;a.] EN BQOO2PC ACAMSY
ACAMS - Certified Global Sanctions Specialist (CGSS) 40 {} [;;a.] EN BQO23PC ACAMSS
ACAMS - CAFS Certified Anti-Fraud Specialist 16 {} =l EN BQ249CJ ACAMSD
_Ar;g::gggxérl]_actgﬁsgng & Counter-Terrorism Financing (AML & CTF) % 3:? [;;&] EN BQI83C)
AML Case Studies 15 > EN  BQO22EL 2L
AML in Trade Finance 1 > EN BQO26EL
AML/CFT Luxembourg 2 > EN BQOO4EL
AML/CFT Luxembourg - Directors and Senior Executives 2 > EN BQO37EL
AML for Luxembourg TCSPs 2,5 > EN BQO3IEL
Cg/lrls_kf)cr)]r Luxembourg TCSPs - Directors and Senior Executives 25 > EN BQO32EL
AML/CFT Luxembourg Refresher 1 > EN BQO28EL
AML in Private Banking & Wealth Management 1 > EN BQO27EL
Bribery and Corruption - Luxembourg 1 > EN BQOOGEL
Environmental Crime and Money Laundering 0,5 V > EN BQO33EL
Anti Money Laundering (AML) and KYC in Banking - Fundamentals 4 {} EN BQO14CJ
Q:éigzr;esyttgrer;dering (AML) and KYC in Banking - Fundamentals 8 {:} EN BQOI6C)
Anti Money Laundering (AML) and KYC in Banking - Updates 2 {:} EN BQO18CJ
Counter Terrorism Financing (CTF) - Fundamentals and Case Studies 8 {:} EN BQO19CJ
Sanctions and Consequences - Essentials 6 {} EN BQ209CJ
Luxembourg Sanctions Framework 4 %i} EN BQ228CJ
RGPD
General Data Protection Regulation (GDPR) for Banks 1 3 > EN BQOO9EL

Banking
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Banking

Sector-Sp

ific Traini

CTraining Courses by Themes >

Our training programmes are available both in-person and online.

AUdlt and Internal CO“thl D‘;;;a;ri:n Type é::::;::;:; Language Reference Partners
;rr?anr?gglsiigsgté%grigtemal Audit Standards into agile added-value in 6 ﬁ' EN BQ232C)
Digl tal Finance Dl;]l(')aJri;)n Type éz:tc:;‘r::; :rl" Language Reference Partners
CCybersecurity & Cloud
Qualified Cybersecurity Professional in Finance 28 ﬁﬁ {} <> EN HEO26PA /B misimse=
Certified Financial Sector Security Officer (CFSSO) 42 ﬁﬁ {} [i] EN BQO34PC 73U
Cloud Officer & Outsourcing Officer - Certified Programme 42 $ [;;a.] EN BQO31PC /3L
Cloud Computing Officer in Financial Institutions - Fundamentals 4 ﬂﬁ %:} EN BQ125CJ 3L
E;/cg;kt)i:rr;ggutgteyEuropean Banking Regulatory Framework in terms 8 &*IH} EN BQI62C) /3l
Information Security Awareness for Boards 1 $ EN OE153CJ
Introduction to Al and Cybersecurity for All Staff 2 $ EN OE155CJ
Al & Data
Python Fundamentals for Business Analysts 24 ﬁﬁ %:} [;;a.] EN BQO33PC 3L
Generative Al for Finance and Insurance Professionals 4 ﬁﬁ {} EN BQ281CJ 73U
Siirlltagﬁg\/Aeuglitfi?]rQBack-Offlce Operations - Impact on Compliance, 5 qﬁ {:} EN BQ283C) 3L
Al Driving Licence for Staff - Essential Knowledge for the
Responsible Use of Al in the Workplace (Training Compliant with the 2 > EN BQO43EL 733U
Al Act)
ggnlerative tAI for Banking IT - LLMOps, Security, and Business 5 qﬁ {L} EN BQ287C) /L

ployments
g;aonrigttilr\]/g :;;o(;jsrtc;nr;-e()rfgtcrﬁc(zperat|ons - Mastering Tools, 5 ﬁﬁ {:} EN BQ285C) /5L
Data Analytics in Banking - Essentials 4 ﬂﬁ {} EN BQ116CJ 3L
Robotisation in Banking 4 it EN  BQI8oC) /3L
Regulatory Framework
Certified DORA Practitioner 34 {1— =l EN BQO39PC 73U
DORA Foundation 6 EN  BQ24ICJ AL
DORA - Digital Operational Resilience for Financial Sector Staff 1 > EN BQO30EL 73U
DORA for Executives 8 i:} EN BQ243CJ 733U
zloxvcttc)) Navigate the European Union Artificial Intelligence Act (EU 4 qﬁ {} EN BQ254C) /5L
FinTech

<> womc e

Harnessing Al for Business Transformation 36 S « EN HEOQ9PA  iyrecuse




g
- . Durati Academi L Ref Part
Digital Finance (ontiueo) o Tpe ey Longusge Reference  Pariners
Blockchain & Big Data 36 3 C EN HEOTPA  wheckse e
BIockchaln, Crypto-Assets and Tokenisation - Fundamentals and 6 :% {:} EN BQI96C) /L
Case studies
Blockchain, Crypto-Assets and Tokenisation - Fundamentals 4 ¥ {:} EN BQ117¢CJ 73U
Blockchain for Banking - Regulatory and Legal Aspects 3 $ {:} EN BQ118CJ /3L
Open Banking and Application Programme Interfaces 4 3#’7 {:} EN BQ157CJ £33
AML for Cryptocurrency 2 3@ %:} EN BQ236CJ £33
Duration Type Academic or Language Reference Partners

Sustainable Finance

hours Certification

GRI (Global Reporting Initiative) - International Certification in -
Sustainable Finance 24 V{} EN BQO24PC L
Sustainable Finance - Foundation 6 V{:} EN BQO20PC 7Bl
Sustainable Finance - Operational Aspects: Advanced 12 V{:} EN BQO25PC 331
Sustainable Finance - Regulatory Aspects: Advanced 2 Y EN  BQO2IPC L
Sustainable Finance - The Case of Green, Social and Sustainability

s /33
Bonds and ESG Funds: Advanced 10 V{‘J} EN BQ022PC 7
Your First Steps in Sustainable Finance 2 V > EN BQO25EL 73U
Sustainable Finance and Human Rights 4 Y3 EN  BQI50CJ
Operational Implementation of the New Sustainability Rules for 4 y EN BQ240CJ

Private Bankers and Financial Advisers
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A

Sector-Specific Training

Investment Funds

Luxembourg’s investment fund industry stands as a global benchmark, ranking second
worldwide. However, industry players must adapt to stricter regulations and ongoing digital and
sustainable transformation. To uphold their reputation for excellence, they must continually
advance their expertise in key areas like compliance, technology, sustainability, and innovation.
Ongoing professional development is crucial to remain competitive among leading financial
centers and to meet the growing demands of regulators and investors alike.

CProfessionaI Profiles>

Skills Blocks*

u

Certified Paths

Investment Funds

and Financial
Sector Employee

> Understanding the
Environment
Investment Funds

> Understanding the
Banking Environment

> UCls Fundamentals
Certificate (Basic OPC
Track)

Client > Understanding the > Mastering Legal and > MiFID Il Certification
. . Investment Funds Regulatory Frameworks (EN/FR)
RelatlonShlp Environment for Investment Funds
Manager
Alternative > Mastering > Mastering Product > Understanding the > Private Equity -
Alternative and Solution Design Investment Funds Administration
Inves.tn'!ent Investment Funds Techniques Environment
Specialist
> Mastering Legal and > Hedge Funds
Regulatory Frameworks
for Investment Funds
Investment > Understanding the > Mastering Legal and > Mastering > Depositary Bank
. Investment Funds Regulatory Frameworks Alternative Certification (CDB)
Fun_ds Services Environment for Investment Funds Investment Funds
Officer
> UCls Fund

Accountant - Senior

Sustainability
Manager /
Officer

> Mastering Legal and
Regulatory Frameworks
for Investment Funds

> Sustainable Finance -
Foundation

> Sustainable Finance
- Regulatory Aspects:
Advanced

Risk Manager

> Understanding the
Investment Funds
Environment

> Mastering Legal and
Regulatory Frameworks
for Investment Funds

> Advanced Certification
in Investment Fund Risk
Management

Compliance
Manager /
Officer

> Mastering Legal and
Regulatory Frameworks
for Investment Funds

> Understanding the
Investment Funds
Environment

¢ [} Thepn

ional profile is

Each block comes with training recommendations on the site to help build the associated competencies.

> Fund Compliance
Officer

> RC Capacity Certificate
Programmes for the
Funds Sector

ised into skills blocks. Only the core skill blocks are featured above. Additional skill blocks can be found on houseoftraining.lu.



Our partners for this training domain:

7)) /B @cd LPEAB yrecuise

Investment Funds

D

)
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Investment Funds

Sector-Specific Traini

CTraining Courses by Themes >

Our training programmes are available both in-person and online.

Introduction to

Duration Type Academic or Language Reference Partners
the Investment Funds Sector hours Certification
Investment Funds - Fundamentals 10 el EN F1062CJ
UCls - Actors and Legal Environment in Luxembourg: Fundamentals 10 [BR ¢ EN FI066CJ
UCls - Fundamentals of Operational Flows 4 {1— EN FI064CJ
Introduction to Derivatives 8 {} EN F1092CJ
Introduction to Alternative Assets 8 {:}@ EN F1085CJ
Introduction to Venture Capital 4 {}@ EN FI087CJ
Voluntary Liguidation of Investment Funds 4 i:% EN FI089CJ
Introduction to European Long-term Investment Funds - ELTIF 4 {}@ EN FIO90CJ
Asset and Fund Management 16 %:1— EN FI081CJ
Alternative Investment Fund Managers - Understanding the AIFMD 8 ﬁ- EN FIO60CJ
Taxation of Luxembourg UCls 4 {1— EN FI091CJ
SWIFT - 1SO 20022 Message for Funds 8 {} EN Fl061CJ @
RI Sk M ana g emen t D;;a;rison Type ézfﬁ:::; :r: Language Reference Partners
Professional Certification in Risk Management for Investment Funds 64 %:1— [l;&] EN FIO19PC
Financial Risk: The Essentials 2 > EN BQO20EL 73U
Risk Management - Fundamentals 10 302 EN BQO86CJ #3L
fl‘\;iilinr‘\/llggt?]i;:rrgiltn-d(;:overnance and Risk Management Framework 8 ﬁ' EN FI093CJ
Risk Management - Market Risk for Funds 8 %:1— EN FI075CJ
Risk Management - Credit and Counterparty Risk for Funds 8 ﬁ- EN FI074CJ
Risk Management - Liquidity Risk for Funds 8 {1— EN FIO76CJ
Risk Management - Operational Risk for Funds 8 {} EN FI077CJ
Risk Management - ESG and Sustainability Risk for Funds 8 {I— EN FIO79CJ
gilfzzflnagjgement - Alternative Investment Risk Management 8 {1_ EN F1078CJ
Risk Management - Soft Skills 4 {1— EN BQ279CJ 3L
Duration Type Academic or Language Reference Partners

Fund Accounting

hours

Certification

UCls Fund Accountant - Junior

5

EN

FIO16PC

UCls Fund Accountant - Senior

=

EN

FI015PC




=

Fun d A cc ountin g (continued) D;l)l(‘)a;:;)n Type é:::ilf??aitﬁ oor: Language Reference Partners
UCls Fund Accounting - Fundamentals 10 =% o3 EN FIO58CJ
UCls Fund Accounting - Standard Transactions 12 {:} EN FI054CJ
UCls Fund Accounting - Investments Valuation 12 {:} EN FIO56CJ
UCls Fund Accounting - Advanced 8 {} EN FI052CJ
UCls Fund Accounting - Controlling a Net Asset Value (NAV) 12 %i} EN FI094CJ
gg:;;gi?;g;:tmg - Mastering the calculation and control of 8 {'} EN FI095C)
Net Asset Value (NAV) - Errors and Breaches CSSF Circular 24/856 8 {:} EN FI027CJ
IFRS Principles Applied to UCls 8 {} EN Fl046CJ
LaWS and Regulations Dzl;a;;:n Type éce:?g;::;i;:r: Language Reference Partners
AML in Investment Funds 1 > EN FIO12EL
Environmental Crime and Money Laundering 0,5 > EN BQO33EL
AML for Luxembourg Investment Funds 2 > EN FIOOTEL
é)tllélj;:/l;xembourg Investment Funds - Directors and Senior ) > EN FIO02EL
AML/CFT Luxembourg 2 > EN BQOO4EL
AML for Luxembourg TCSPs 25 > EN BQO31EL
C;I;i(z%r Luxembourg TCSPs - Directors and Senior Executives 25 > EN BQO32EL
Anti Money Laundering (AML) for Funds - Implementation 8 {:} EN FIO35CJ
AML for Private Equity and Real Estate 8 {} EN BQ223CJ
AML for Depositary Functions 4 %i} EN BQ226CJ £33l
Conducting Officers in Investment Fund Management 4 {:}@ EN FI088CJ
UCITS/non-UCITS Management Companies and AIFMs 8 {} EN FIO30CJ
UCls - Incorporation and Legal Life 8 {} EN Fl042CJ
Constitution et vie sociale des OPC luxembourgeois 8 {:} FR F1043CJ
European Fund Taxation and Reporting 8 {:} EN FIO70CJ
International Fund Registrations 8 {} EN FI045CJ
PRIIPs KIDs for Investment Products 3 {} EN BQ222CJ

Duration Type Academic or Language Reference Partners

Transfer Agent

hours Certification
Transfer Agent 18 Lt =l EN FIOI3PC
Registrar and Transfer Agency 10 [BR 3¢ EN FI034CJ

Investment Funds
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Investment Funds

Sector-Specific Traini

CTraining Courses by Themes >

Our training programmes are available both in-person and online.

. Duration Type Academicor Language Reference Partners
Fund Compliance hours Certification
Fund Compliance Officer 64 Lt EA EN  FIOI2PC
RC Capacity Certificate Programme for the Funds Industry 6 @ [;;a.] EN BQ028PC (=)
The Fundamentals of Compliance 2 > EN BQO35EL (=)
Compliance - Fundamentals 10 {:}@ EN BQOO1JS ()
Compliance in Funds - Introduction to the Rules of Conduct
and Management Companies/AIFMs 8 ﬁ- EN Fl032¢)
Investment Policies and Restrictions in UCITS - Fundamentals 8 %:1— EN F1040CJ
Advanced Investment Restrictions 24 ﬁ- EN F1072CJ
Duration Type Academic or Language Reference Partners
Hedge Funds hours Certification
Hedge Funds 24 It = EN FIO10PC
Hedge Funds - Fundamentals 8 It EN  FI023CJ
Hedge Funds - Understanding the Specifics of Accounting 8 {1' EN F1022C)
and Custody
Funds of Hedge Funds - Understanding the Specifics of Accounting 8 ﬁ' EN FI021C)
and Custody
. Duration Type Academic or Language Reference Partners
Dep05|tory Bank Agent hours Certification
Certification Depositary Bank (CDB) 295 Lt E EN  FIOI8PC AL
International Financial Markets 4 > EN BQOO2EL
Introduction to Back-Office Operations 15 > EN BQO21EL
The Fundamentals of Financial Risk 2 > EN BQO20EL £33
Depositary Bank Agent - Role, Responsibilities and Key Functions: 10 Rt EN F1026CJ
Fundamentals
Depositary Bank Agent - Role, Responsibilities and Key Functions 8 {1_ EN F1024C)

in Practice




Private Equity Funds

Duration Type

Investment Funds

Academic or Language Reference

37

Partners

hours Certification
Private Equity and Other Alternative Assets Classes Certificate 108 @ <> EN HEQT5PA  LPEAE yuecttet
Private Equity - Administration 16 {:} [;;g,] EN FIOO3PC
Private Equity - Business Processes 24 {:} [;;g,] EN FIO02PC
Private Equity - Accounting 24 {} [;;gr] EN FIOO1PC
Private Equity - Fundamentals 8 {} EN FloncJ
Private Equity - Fundamentals of Fund Set Up and Structuring 4 {:} EN Fl010CJ
Eglfaetsegi?]:iltsy - Fundamentals of the Roles and Responsibilities of PE 4 {} EN FI009CJ
Private Equity - Understanding PE Business Processes and Controls 24 {} EN FI008CJ
E;ic\j/aé:;c()q:;ii%- Mastering the Specificities of PE Fund Accounting 24 {} EN FI007C)
Private Equity - Specificities of Fund of Funds Strategies 4 {} EN FIOO5CJ
Private Equity - Specificities of Private Debt Strategies 4 {:} EN FIOO6CJ
Private Equity - Specificities of Valuations I: Fundamentals 4 {:} EN FI004CJ
Private Equity - Specificities of Valuations II: Case Studies 8 {} EN FIO03CJ
Private Equity - Tax Structuring: Tax and Regulatory Aspects 4 {:} EN FI002CJ
Private Equity - Tax Structuring: Tax Aspects - Advanced 4 {:} EN Flo01CJ
R e al E St at e Fun d s D:l;a;ri:n Type é:f:fe.::; :r: Language Reference Partners
Introduction to Real Estate 16 {} [;;53,] EN FIOO9PC
Real Estate - Business Processes 16 {} [;;gr] EN FI008PC
Real Estate - Governance & Control 16 {:} [;;gr] EN FI007PC
Real Estate - Accountant 16 {:} [;;gr] EN FIOO5PC
Real Estate - Tax Compliance 8 {} [;;ﬁ_] EN FIOO6PC
Real Estate - Valuation Review 8 {} =l EN FI004PC
ESEtIEI:te T:Vneosligsgtt?al;dﬂr;ierstand|ng the Commercial Design of Real 8 {'} EN FI020CJ
EEZ;;:E?;ZZT&E - Tax and Legal Structuring of Real Estate 8 {‘} EN FI019C)
REIF - Intermediate: Operating Real Estate Investment Products 8 {:} EN FI015CJ
e e e A ey g v o
ﬁ]lfllelzsgr:qnetﬁzr;re:(;iﬁ;Roles and Responsibilities in Real Estate 4 {} EN FI017C)
EI\E/ESt-aneti{n;reféitcet.s Governance and Control of Real Estate 8 {} EN FI016C)
REIF - Advanced - Valuation of Real Estate Investment Products 8 {} EN FI013CJ
REIF - Advanced: Accounting for Real Estate Investment Products 16 {:} EN Fl014CJ
REIF - Advanced - Tax Compliance in Real Estate Investment 8 {'} EN FI012CJ

Products

Investment Funds
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Investment Funds

(Training Courses by Themes >

Our training programmes are available both in-person and online.

. . Durati A i L Ref 2

Su staln abl e Fln ance 77:; rl;m Type C:?tci'f??alt‘; :rl; anguage Reference artners
GRI (Global Reporting Initiative) - International Certification in -
Sustainable Finance 24 Y{'} EN BQO24PC /A
Sustainable Finance - Foundation 6 ¥ EN  BQO20PC y--1t
Sustainable Finance - Advanced Operational Aspects 12 Y{} EN BQO25PC £33
Sustainable Finance - Advanced Regulatory Aspects 2 Y{} EN BQO21PC £33
Sustainable Finance - The Case of Green, Social and Sustainability -
Bonds and ESG Funds: Advanced o Yix EN- BQO22PC =l
Getting Started with Sustainable Finance 2 §|ﬂ > EN BQO25EL 7B
Sustainable Finance and Human Rights 4 Y{} EN BQ150CJ £33

Alternative Asset Funds in Sustainable Finance 8 Y{} EN F1086CJ 738




AN

And what

If the advent

of artificial
Intelligence were,
In fact, a natural
source of joy?
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Support Activities Training

Business Organisation
& Transformation

A company’s performance is grounded in a strong internal structure that connects company
culture, leadership, project management, continuous improvement, communication, skills
development, and innovation. Relying on proven practices and the right tools, along with a
spirit of innovation, leads to true excellence. By mastering management levers, embracing
sustainable and digital transitions, leveraging artificial intelligence, and streamlining internal
processes, a business can truly stand out. This also boosts its agility and resilience, ensuring it’s
ready to adapt in a constantly changing economic landscape.

< Professional Profiles>

Skills blocks*

u)

Certified Paths

Project Manager

> Managing Projects

> Mastering Project
Management
Methods & Tools

> Project Management -
Fundamentals &
Certification

> PRINCE2® - Foundation
& Certification

> CChange Management
APMG - Foundation

Digital Project
Manager

> Managing Projects

> Mastering Project
Management
Methods & Tools

> Understand IT system
architecture and
operations

> Digital Leadership &
Innovation - Key
Principles of Digital
Transformation

> CLearn Luxembourg’s

> PRINCE2® - Foundation

QSE Manager
(Quality, Safety,

ICT regulations and & Certification
environment
> Understand the > Manage and audit a > Effectively manage risks > Appointed safety and

legal and regulatory
framework in

management system

and compliance within a
management system

health representative at
work - Group A, B, C

Environment) Luxembourg
> |Leading a QVCT
initiative
CSR Manager > Leading a QVCT > Sustainability Leader -
initiative Essentials: Concepts,

(Corporate Social

Responsibility)

challenges,

and opportunities in
sustainable transition
(FR, EN)

Internal Auditor

> Effectively manage risks
and compliance within a
management system

> Manage and audit a
management system

> Understand the
legal and regulatory
framework in
Luxembourg

> Internal auditor for
an 1SO 9001:2015
certified quality
management system

© [} Thep

| profile is
Each block comes with training recommendations on the site to help build the associated competencies.

ised into skills blocks. Only the core skill blocks are featured above. Additional skill blocks can be found on houseoftraining.lu.



Business Organisation & Transformation

Our partners for this training domain:

CHAMBER | HOUSEOF ——  HOUSE OF INDR ML
| OF COMMERCE ~ ENTREPRENEURSHIP  SUSTAINABILITY il
LOYEMBOUG bttt . QE

v HEC LIEGE Solvay LifelongLearning @ UNIVERSITE ‘ I A = S D K;;:;g}aa ;?

Management School-Liége Université _J BRUSSELS SCHOOL. ECONOMICS. MANAGEMENT DE LORRAINE SuperﬂrecksKésthl®
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Business Organisation & Transformation

CTraining Courses by Themes )

Our training programmes are available both in-person and online.

PrOjeCt Management Dl;]l(')autrl;)n Type 2::::;::;:; Language Reference Partners
Project Management - Fundamentals & Certification 21 %:1— @ EN OEOO5PC

Project Management - Crash Course 7 Q— EN OEO064CJ 2 E
PRINCE2" - Foundation & Certification 21 %:1— = EN OEO07PC

PRINCE2® - Foundation: Online Course and Official Exam 23 > @ EN OEOOIEL

PRINCE2® - Practitioner & Certification 21 {:} @ EN OEO08PC

PRINCE2® - Practitioner: Online Course and Official Exam 48 > @ EN OEOO3EL

PM2° - Basic Certification 21 i:} @ EN OE025PC

PM2° - Agile Certification 7 %:1— @ EN OEO026PC

Agile Fundamentals - Mindset & Practices 8 {} EN OE038CJ

Agile - Core Principles, Mindset & Practices 8 {1— EN OE032CJ

AgilePM® Foundation - Online Course and Official Exam 22 > @ EN OEOO02EL

Change Management APMG - Foundation 21 {1— @ EN OEO020PC

ITIL® 4 - Foundation & Certification 21 qﬁ {:} @ EN IFOO5PC

ITIL* 4 - Foundation: Online Course and Official Exam 16 ¥ > @ EN IFOOIEL

Accelerating and Facilitating Project Management with Al 5 %FIEQ( EN IF341CJ
Sustainable TranSition D:l(’)autrl;:n Type é::::;:::i:nr Language Reference Partners
Awareness & Introduction to Sustainability

Sustainability Fundamentals for Boards and Executives 14 V{:} EN OEl167CJ g ot
Introduction to Sustainability and the ESG Regulations 4 V{} EN OE127CJ

Core Skills

et ek o crokroes oy [TEI e omwee s
Advanced Skills

?;sr:ziltr;gﬁgtt;r/alig?/er - Advanced: Implementing a Sustainable 35 vﬁ} @ EN OE036PC —
Governance (Sustainable Finance, Reporting, Certification)

I;I:;Ler?izg the CSRD and ESRS - Practical Training on Sustainability 4 V{} @ EN OE168CJ

ESR Label - Driver of Corporate CSR Transformation 29 Y3 = EN  OEO027PC iNDR
Social

Business and Human Rights - Fundamentals 4 V{} EN OEO066CJ

Business and Human Rights - Towards Reporting 4 V%:} EN OE122CJ

Business and Human Rights - Risk Mapping 4 V{:} EN OE132CJ SusTamamTy
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Data & Dlgltal Transformation D:l;a;ri;m Type é:::il;::;:; Language Reference Partners
Technological Innovation Management Certificate n7 @ <> EN HEOOG6PA RHECLIEGE
Information Security Awareness for Boards 1 $ {:} EN OE153CJ
Agile - Foundations, Mindset & Practices 8 $ {} EN OE032CJ
Art|f|CIa| Intelligence D:roa;risn Type é;:::;?;;::: Language Reference Partners
=

Al Driving Licence in Companies - Fundamentals 2 $ > EN OEO28EL

Al and Marketing Performance 5 ${:} EN IF349CJ

Driving HR Performance with Al 5 $ %:} EN IF345CJ

Saving Time in Administrative Tasks Through Al 5 $ {} EN IF344CJ

Enhancing the Quality of Customer Support Services with Al 8 $ {:} EN OE171CJ

Mastering Coding and Deploying Al within the Organisation 5 $ {} EN IF348CJ

Driving Financial and Economic Performance through Al 5 $ i:? EN IF350CJ

Al Practices in Legal Functions and Business Implications 5 $ {} EN IF340CJ

Accelerating and Facilitating Project Management with Al 5 $ {:} EN IF341CJ
Generative Al Toolbox - Refresher 4 P {:} EN OE158CJ
Generative Artificial Intelligences - Fundamentals 4 $ %:} EN IF330CJ
Articulate a strategic Al Vision to Build your Roadmap 4 $ {:} EN IF332CJ
Introduction to Al and Cybersecurity for All Employees 2 $ {:} EN OE155CJ

Business Organisation & Transformation

e
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O Q Purchase & Sale

The purchase and sales functions are vital for staying competitive and driving business
growth. Ongoing skill development in these areas helps strengthen supplier relationships,
manage every stage of the sales cycle, adapt sales strategies, and lead negotiations with

a win-win mindset, backed by a strong understanding of market trends and changes. This
approach promotes agile and effective business management, supporting long-term success
for your company.

< Professional Profiles>

Skills Blocks* @ Certified Paths @

Sales > Prospect =G ¢
Manager and Conquer Salesperson

> Build Customer
Relationships

Sales > Master the > Master basics of > Becoming a
Advisor fundamentals of Sales customer relations Salesperson
Purchase & > Master the > Master negociation

fundamentals of and persuasion
SUpply Manager purchase function

<Training Courses by Themes >

Our training programmes are available both in-person and online.

S | Duration Type Academic or Language Reference Partners
ale hours Certification

=

Mastering the Key Stages of Sales 8 %:1— EN AVO017CJ
Active Listening to Identify the Customer’s Deepest Needs 7 {} EN AV018CJ
Convincing and Influencing to Improve Your Sales 8 {1— EN AV019CJ
Adapting Your Sales Pitch to Customer Profiles 8 {:E— EN AV020CJ
Negotiating with Method 8 It EN  AVO2ICJ
Enhancing the Quality of Customer Support Services with Al 8 302 EN OE171CJ
a_an Duration Type Academic or Language Reference Partners
Negotlatlon hours Certification
How to Negotiate and Convince - Fundamentals u Lt EN  AV035CJ
@] @ The professional profile is ised into skills blocks. Only the core skill blocks are featured above. Additional skill blocks can be found on houseoftraining.lu.

Each block comes with training recommendations on the site to help build the associated competencies.
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Our training programmes are available both in-person and online.

Office Automation

Office Automation

Our partners for this training domain:

|Keyjob

47

In today’s digital-driven workplace, mastering office software is an essential and widely used
skill. It helps you organise your work, create clear documents, and streamline communication.
Regular training with these tools keeps you current, boosts productivity, and enhances teamwork
across your organisation.

Duration Type Academic or Language Reference Partners
365 TOOIS hours Certification
Excel
Excel 365 - Fundamentals 2 ¥ {:} EN BUOO5CJ Kotk
Excel 365 - Advanced 2 Y EN  BU0OO7CJ Keyjos
Excel - Pivot Tables 35 L EN BUOO9C. Kogon

. . Duration T Academi L Ref Part

Business Intelligence Tools hours P Comitication | ouage Reference - Fartners
Power Bl Desktop - Fundamentals 12 $ {} EN BUO30CJ Koo
Power Bl Desktop - Visuals and Formats 6 $ {:} EN BU0O34CJ Keto
Microsoft Office (Word, Excel, PowerPoint, Duration Type Academicor Language Reference Partners
Outlook & ACCGSS) hours Certification
Discovery of MS Office - Word, Excel, PowerPoint and Outlook 2 Y EN BUO36CJ it
Excel - Productivity 35 P EN BUO45C) Koon

Office Automation
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Support Activities Training

Accounting

Accounting is vital to business management, providing accurate analyses to guide decision-ma-
king. Governed by a strict and ever-changing legal framework, it requires professionals who can
keep up with regulatory and technological advancements. Ongoing skills development, the use
of advanced software, and strong internal collaboration all boost its effectiveness. Non-financial

considerations are also included to promote responsible management.

( Professional Profiles >

Skills Blocks*

)

Corporate > Understanding > Implementing > Mastering > Using
Luxembourg’s Corporate Accounting Accounting Tools

Accountant Accounting Legal Accounting Techniques Effectively
Framework

Treasurer > Leading and > Managing Banking > Leveraging Digital > Mastering Additional
Optimizing Cash Operations and Financial Tools for Treasury and Aspects of Cash
Management Risks Effective Collaboration Management

Financial
Controller

> Qverseeing Financial
Management and
Processes

> Designing, Monitoring,
and Controlling Budget
Processes

> Applying Management
and Decision Support
Tools

<Training Courses by Themes )

Our training programmes are available both in-person and online.

- - Duration Type Academic or Language Reference Partners
ACCOU“tlng Technlques hours Certification
General Accounting - Crash Course 8 It EN  CP002C)
37 I EN  CP004C/

General Accounting - Fundamentals @

325 EN  CP002CS
Introduction and Ulpdates to the Accounting Law Relating to Annual 7 ﬁ' EN CPO66C)
Accounts Preparation
Accounting Management of VAT and Corporate Taxes 8 Q— EN CP0O67CJ
The Fundamentals of Payroll - What Accountants Need to Know 7 Lt EN  CPO57CJ
Main El_ements of the Annual Accounts’ Closing & Inventory 14 ﬁ' EN CPOS3CJ
Operations
Treasury Management and Credit Collections 8 {1— EN CP0O58CJ ATELI
Preparing Consolidated Financial Statements 14 {I— EN CP0O08CJ

¢ [} Theprof

| profile is

Each block comes with training recommendations on the site to help build the associated competencies.

ised into skills blocks. Only the core skill blocks are featured above. Additional skill blocks can be found on houseoftraining.lu.
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Our partners for this training domain:

9OCC...... ATEL(g) WHECLESE  ccnam

Ly g

. . Durati Academi L Ref Part
International Accounting Standards pratlon Type  camm o Language Reference  Partners
IFRS Standards - Presentation and Application 14 {} EN CPO10CJ

Duration Type Academic or Language Reference Partners
Treasury hours Certification

International Treasury Management and Corporate Finance - 475 {} @ - EN CPOO3PC areLg

Fundamentals

Introduction to Treasury Management 16 %:} EN CP047CJ ATELRY
Payments, Cash Management and Banking Relations - ns <} @ EN CPOT0JS g
Fundamentals

Risk Management Applied to Treasury - Fundamentals 8 {} EN CPO1JS ATELY

International Treasury Management and Corporate Finance - 66 Q @ - EN CPO04PC ATELI

Advanced
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Accounting

CTraining Courses by Themes >

Our training programmes are available both in-person and online.

. Duration Type Academicor Language Reference Partners
Treasu Yy (continued) hours Certification
Strategic Treasury Leadership and Stakeholder Management 4 %:1— EN CP089CJ ATELIY
Financial Maths in Excel 8 x EN  CPOTCS areL i
Payments, Cash Management and Banking Relations - Advanced 8 {1— EN CPO71CJ ATELIp
Trade Finance Applied to Treasury - Advanced 8 {} EN CP0O73CJ ATELR
Practical Aspects of International Finance Regulation 35 {1— EN CP0O56CJ ATELIR
Risk Management Applied to Treasury - Advanced 1,5 {}@ EN CP0O09JS ATELIR
Transfer Pricing Strategies for Intercompany Transactions, Asset -
Management and TMS Live Demo 8 %:} EN CPO90C) v
New E-payment Methods & Emerging Trends in Treasury Innovation -
and Fintech Solutions 4 QF@ EN CPOTSCS v
Intr(_)o_luct|on to Corporate Finance, Valuation and Investment 8 {1_ EN CPO48C)
Decision
- Duration Type Academic or Language Reference Partners
Accountlng TOOIS hours Certification
Using Sage BOB 50 Accounting Software - Fundamentals 16,5 ﬁﬁ {} EN CP0O21CJ

Driving Financial and Economic Performance through Al 5 %FIE% EN IF350CJ
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And what if
questioning your
skills was(actually
a good thing?
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< Professional Profiles>

Law

Support Activities Training

Companies operate in a regulatory environment that’s always changing. To keep up, they need
to strengthen their teams’ legal skills and build up legal expertise internally. This helps them
manage risks, boost stakeholder trust, and promote innovation and growth.

Skills Blocks*

Corporate Legal
Manager

> QOverseeing Legal
Projects the company

> Understanding
legal framework
in Luxembourg

Social Law Legal
Manager

> Leading Legal
Projects for Your
Company

> Understanding and
Implementing Legal Rules
and Procedures

> Understanding the
Legal Framework in
Luxembourg

Data Protection
Officer (DPO)

(Training Courses by Themes >

Our training programmes are available both in-person and online.

. Duration Type Academic or Language Reference Partners
BUSII'IESS Law hours Certification
Due Diligence and Share Purchase Agreements 7 {1— DT046CJ
Luxembourg Loan Security Package 7 Q— DT047CJ
Duration Type Academic or Language Reference Partners

Compliance / Regulatory

hours

Certification

AML for Non-Banking

Lr

DTO10CJ

¢ [} Theprof

| profile is

Each block comes with training recommendations on the site to help build the associated competencies.

ised into skills blocks. Only the core skill blocks are featured above. Additional skill blocks can be found on houseoftraining.lu.



Our partners for this training domain:

I' Il:mr:;m.g.f /331
PITELEET n2
—

Duration Type Academic or Language Reference Partners
Corporate Law hours Certification
Essential of Company Law 7 {} EN DT059CJ
18 Lt DTOM4C)
Company Law - Fundamentals EN
27 « DT002CS
Company Law - Advanced 16 {} EN DT082CJ
Choosing the Right Company Form 3 %:} EN DT0O65CJ
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Law

Support Activities Training

Our training programmes are available both in-person and online.

Duration Type Academic or Language Reference Partners
Labour Law hours Certification
Essential of Labour Law 7 x EN  DTI08C
26 DTO18CJ
Labour Law - Fundamentals {;— @ EN
395 (( DTOO05CS
Labour Law - Advanced 6 Lt EN  DT067CJ
. Durati Academi L Ref Part
Personal Data Protection jration Type  Acadermcor Language Reference  Partners
48 Lt = EN  DT004PC
Understanding Data Protection and the Role of the DPO 8 {I— EN DT100CJ
Understanding Data Protection Requirements and Interacting
with Individuals and the Regulatory Authority 8 %:} EN prioicy
Understanding IT Concepts and Information Security 8 {1— EN DT102CJ
Ensuring the Security of Personal Data 8 {} EN DT103CJ
Understanding the Skills of the DPO 8 It EN  DTIOAC
40 Lt = EN  DTOO5PC
DPO - Advanced: Legal Practice 8 It EN  DTIO5C
DPO - Advanced: Technical Practice 8 Lt EN  DTIO6C
DPO - Advanced: Governance Management 8 %:1— EN DTMCJ
The Role of the DPO by Sector - Similarities and Differences 8 ﬁ- EN DT107CJ
Understand the Obligations of the General Data Protection
Regulation (GDPR) 4 ﬁ- EN pTo8ic)
Law & Dlgital TEChnOk)gieS Duration Type Academic or Language Reference Partners
(Law and Digitalization) hours Certification
Al Practices in Legal Functions and Business Implications 5 qﬁ {} EN IF340CJ
Evolution of the European Banking Regulatory Framework in Terms 8 ﬁﬁ {:} EN BQI62C) /3L
of Cybersecurity
How to Navigate the European Union Artificial Intelligence Act 4 qﬁ {} EN BQ254C) /3L

(EU Al Act)
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Taxation

Taxation plays a key role in business strategy, shaping both day-to-day and long-term decisions.
As global tax regulations become more complex, companies need to build stronger expertise
through ongoing training, taking a comprehensive, responsible, and sustainable approach that
considers economic, social, and environmental factors.

< Professional Profiles>

Skills Blocks* @ Certified Paths @

Tax Specialist > Mastering Tax Risk and > Understanding the Legal > CYCLE A - Personal Income
Recent Developments Accounting Framework in Tax and VAT
Luxembourg
> Grasping the Core Principles > Addressing Tax Challenges > CYCLE B - Corporate Income
of Luxembourg Taxation Related to Accounting Tax and International Tax
Treaties

> Managing Luxembourg
Taxation - Fundamentals

> Luxembourg Tax Management -
Fundamentals

<Training Courses by Themes )

Our training programmes are available both in-person and online.

- Duration Type Academic or Language Reference Partners
General Taxatlon hours Certification
Luxembourg Tax Management - Fundamentals 67 {1— @ EN FSO08PC
Luxembourg Tax - Crash Course 8 {:E— EN FS048CJ

. Duration Type Academic or Language Reference Partners
Corporate Taxatlon hours Certification
Corporate Tax in Luxembourg - Foundation and Mechanism 16 {:i— EN FS040CJ
Corporate Tax in Luxembourg - Practical Workshop on Corporate
Tax Returns / %:} EN FSo4IC)
Transfer Pricing in Luxembourg 8 {1— EN FSO010CJ
DAC 6 Readiness - Luxembourg Implementation of the EU
Mandatory Disclosure Regime and Recent Updates 4 ﬁ- EN FS015C)
Impacts of the Tax Reforms on the Structuring of Alternative
Investment Funds - ATAD, DAC 6,.... 4 ﬁ- EN FSo14c)
@] @ The professional profile is ised into skills blocks. Only the core skill blocks are featured above. Additional skill blocks can be found on houseoftraining.lu.

Each block comes with training recommendations on the site to help build the associated competencies.



s 0

Our partners for this training domain:

Société de

Comptabilité
du Grand-Duché
de Luxembourg
" - Duration Type Academic or Language Reference Partners
Indirect Taxation hours Certification
VAT - Application and Recent Evolutions 16 %:} EN FS042CJ
VAT - Practical Workshop 7 EN  FS047CJ
2026 VAT Update 2,5 {} EN FS022CJ
. Duration Type Academicor Language Reference Partners
Personal Taxation hours Certification
Personal Income Tax in Luxembourg - Application and Recent 6 {1} EN FS044C)
Updates
Personal Income Tax in Luxembourg - Practical Workshop on Tax 7 {.} EN FS045C)

Returns
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Information Technology

Support Activities Training

The fast pace of technological change is reshaping how we work and introducing new tools
every day. For IT professionals, computer skills are vital for managing data, keeping systems
secure, developing innovative solutions, or programming. Training in information technology
helps you deepen your expertise, streamline operations, and boost both efficiency and
security across organisations.

< Professional Profiles>

Skills Blocks* @ Certified Paths
> Understanding the > Understanding the > Mastering >TIL® 4 -

Chief regulatory framework architecture and programming Essentials

e ICT and the operation of information languages & Certification
Information Luxembourg context systems
Officer
(CIO) - Chief > Mastering IT service > Skilled in managing > Understanding > TOGAF 9 - Foundation
Technology management and and securing IT and ICT regulations and

governance telecom networks the Luxembourg

Officer (CTO)

landscape

> COBIT® 2019 -
Foundation

> EC-Council’s Certified
Chief Information
Security Officer (CCISO)

> Certified Financial
Sector Security Officer
(CFSS0)

Business
Analyst

> Understand ICT
regulations and the
Luxembourg context

> Understanding the
architecture and
operation of information
systems

> Excel at office data
extraction tools and
programming languages

> Python
Business Analyst
Essentials

> Master data visualization,
exploration, and
manipulation

¢ [} Theprof

| profile is
Each block comes with training recommendations on the site to help build the associated competencies.

ised into skills blocks. Only the core skill blocks are featured above. Additional skill blocks can be found on houseoftraining.lu.
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Our partners for this training domain:

Keyjob
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Information Technology

Support Activities Training

CTraining Courses by Themes )

Our training programmes are available both in-person and online.

Dlgl taI SkI"S D;;a;:;)n Type é::::;::; :r: Language Reference Partners
Introduction to Al and Cybersecurity for All Staff 2 ﬂﬁ %:} EN OE155CJ
Information Security Awareness for Boards 1 ﬂﬁ {} EN OE153CJ
IT Development & Duration Type Academic or Language Reference Partners
Management Tools hours Certification
Gestion de projet IT
PRINCE2® - Foundation & Certification 21 i:} @ EN OEOO7PC
PRINCE2® - Practitioner & Certification 21 %:1— @ EN OEO08PC
PM2° - Basic Certification 21 ﬁ- @ EN OE025PC
PM2° - Agile Certification 7 {1— @ EN OEO026PC
PRINCE2® - Foundation: Online Course and Official Exam 23 > EN OEOOTEL
PRINCE2® - Practitioner: Online Course and Official Exam 48 > EN OEOO3EL
Gestion des services IT
ITIL® 4 - Foundation & Certification 2 YL =l EN IFOO5PC
ITIL® 4 - Foundation: Online Course and Official Exam 16 $ > EN IFOOTEL
TOGAF 9 - Foundation 6§t =l EN IFOTIPC
COBIT® 2019 - Foundation 1w =l EN IFO13PC
Duration Type Academic or Language Reference Partners

Programming Languages

hours Certification
Python Fundamentals for Business Analysts 24 ﬁﬁ {} @ EN BQO33PC 73U
Discovery of SQL - Language and Databases 1B 3 {} EN IF290CJ Kot
EN IF355CJ Koyor
Excel VBA - Visual Basic: Fundamentals 2 YL EN IF121CJ et
SEO for Web Developers & Front-End Developers 14§ {} EN IF364CJ
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. Duration Type Academic or Language Reference Partners
IT Professmnals hours Certification
ISO 27001 - Internal Audit 24 3#’7 {:} EN IF365CJ
ISO/IEC 27002 Foundation & Implementation ISO 27001 16 3#’7 i:} EN IF366CJ
Cloud Resilience Concepts: Secure Your Cloud Journey 8 3#’7 i:} EN OE156CJ
1SO 37301 (Compliance Management System) Foundation 14 $ {} EN IF370CJ
Duration Type Academic or Language Reference Partners
CIOUd hours Certification
AWS Technical Essentials 7 {:} EN IF372CJ
Architecting on AWS 21 {:} EN IF374CJ
Microsoft Azure Fundamentals (AZ-900) 7 %:} EN IF376CJ
Google Cloud Fundamentals : Core Infrastructure 7 %:} EN IF380CJ
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Marketing & Communication

With technology continually evolving and customers’ expectations changing—whether B2B or
B2C—marketing and communication have become vital for organisations to stay competitive.

To maintain their edge, companies need to align their marketing efforts with overall strategy,
deploy targeted approaches to engage audiences, boost visibility, and drive commercial impact.
Innovating, leveraging artificial intelligence, and mastering digital tools are now essential skills for
impactful, results-driven marketing and cohesive communication.

< Professional Profiles>

Skills Blocks* @

Marketing & > Magage Ifjeputation > Maslt<er Digital - > DevEIop a

- - and Brand Awareness Marketing Tools an Marketing
slommumcatlon Methods Strategy

ahager
Community > Mac?aBge Izezutation > Pc4anage e > Cr:ee\\,t\;e Eontent for
and Brand Awareness ommunication the We
Manager on Social Media
Platforms

<Training Courses by Themes >

Our training programmes are available both in-person and online.

_ " Duration Type Academic or Language Reference Partners
Dlgltal Marketlng hours Certification
Client-centric Branding, Marketing and Digital Communication 16 ﬁﬁ {} EN MC083CJ
Inbound Marketing - Content Strategy to Attract Visitors, Convert
them to Leads and then to Customers 8 ﬁﬁ %:} EN Mco73Cd
Al and Marketing Performance 5§ EN IF349CJ
@] @ The professional profile is ised into skills blocks. Only the core skill blocks are featured above. Additional skill blocks can be found on houseoftraining.lu.

Each block comes with training recommendations on the site to help build the associated competencies.
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Our partners for this training domain:

e

. - . Duration Type Academic or Language Reference Partners
Audio/Video Production hours Cortification
Data Storytelling - Master the Art of Storytelling 24 ¥ i:} EN MC179CJ
Storytelling - Fundamentals 12 $ i:} EN MC068CJ
Data Storytelling - Bringing data to life through storytelling 12 $ {} EN MC180CJ
Create Your Videos from A to Z with a Low Budget 21 $ i:} EN MC160CJ
Making Professional Videos With a Low Budget 7 $ {:} EN MC084CJ
Editing Your Professional Videos 14 $ {:} EN MC154CJ
Duration Type Academic or Language Reference Partners
web & Apps hours Certification
Wordpress - How to Build a Website 20 §Lr EN MC183CJ
WordPress - How to Build a Website: Foundation 4 P i:} EN MC165CJ

WordPress - How to Build a Website: Advanced 6 3 i:} EN MC166CJ
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OO

Support Activities Training

Human Resources

The workplace is constantly changing, demanding advanced skills in people management,

recruitment, career development, HR strategy, and employee well-being. Ongoing training
helps you keep up with new regulations, streamline HR processes, and ensure a healthy,
productive work environment—key for business performance and sustainable growth.

< Professional Profiles>

Skills Blocks*

u)

Certified Paths

Human
Resources
Manager

> Develop and lead
HR strategy

> Talent Management

> Facilitate Social
Dialogue

>Human Resources
Management -
Advanced Training

> Oversee Total
Compensation Strategy

> |Implement a QVCT
Initiative

> QVCT & RPS Specialist -
Establish Sustainable
Practices Within Your
Company

> Mediative
Communication
Manager

Learning &
Development
Manager

> Learning &
Development Manager

HR Business
Partner

> Supporting
Skills Growth

> Mastering Recruitment
& Employee
Onboarding

> Managing Personnel
Administration

>Human Resources
Management -
Essentials (FR, EN, DE)

> Handling Payroll
Processing

> Payroll Management
& Advanced Calculation
(FR, EN, DE)

Quality of

> Implement a
QVCT Initiative

> QVCT & RPS Specialist

B - Establishing
Work Llfe_ Sustainable Practices in
and Working Your Organisation
Conditions
(QVCT)
Specialist
> Mediative
Communication
Manager
Mediative P M
A . Communication
Communication Veneser
Manager

© [} Thep

| profile is
Each block comes with training recommendations on the site to help build the associated competencies.

ised into skills blocks. Only the core skill blocks are featured above. Additional skill blocks can be found on houseoftraining.lu.
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Our partners for this training domain:
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Human Resources

Support Activities Training

CTraining Courses by Themes >

Our training programmes are available both in-person and online.

Duration Type Academic or Language Reference Partners
Staff Management hours Certification
Human Resources Management - Fundamentals 59 %:1— @ EN RH122CJ
. Durati Academi L Ref Part
ReCI'UItment Management ;;:)aurl;:n Type C::tlfe“l:lalt(i:nr anguage ererence artners
Employer Branding and HR Marketing - How to Attract the Best 7 %:1_ EN RHO83CJ
Talents
How to Conduct a Recruitment Interview 14 Q— EN RHO58CJ
Onboarding - Successfully Integrating New Employees 7 if} EN RH048CJ
. Durati Academi L Ref Part
Career and Skills Management ‘;,:)au,':n Tvee c';'fﬁﬁ?;;:,f anguage Reference artners
How to Conduct an Annual Performance Review 7 %:1— EN RH049CJ
. Duration Type Academicor Language Reference Partners
HR Leadership and Strategy hours Cortification
Driving HR Performance with Al 5 ﬂﬁ {} EN IF345CJ
. Durati Academi L Ref Part
Compensatlon Management ;Laurlson Type C(;ilﬂ:::;:; anguage efrerence arthers
Payroll - Fundamentals 235 It A EN  RHOO9PC
Payroll - Advanced 65 Lt = EN  RHOI2PC
EU Directive on Pay Transparency 15 {I— EN RHNM4CJ
Cross-Border Secondment and Split Payroll 7 if} EN RHO72CJ




o7 0

_— Duration Type Academic or Language Reference Partners
Tralnlng Management hours Certification
Learning & Development Manager 35 %:} - EN RHO17PC
Collect and Analyse Training Needs - Build Your Training Plan 7 {:} EN RH105CJ
Elaborating the Specifications of a Training Project 7 {} EN RH107CJ
Evaluating Your Training and Project Activities - Measure
the Efficiency and the Added Value / {J‘} EN RH108CJ
- as= Duration Type Academic or Language Reference Partners
Medlatlon hours Certification
Compétences médiatives avancées - Mediation in an English- 6 {.} EN RHITICY ™M

Speaking Environment
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Personal Development

Personal Development Trainings

& Given the current demands of the job market, soft skills are essential in all sectors. Whether

it’s managing stress, improving assertiveness, strengthening team cohesion or developing
leadership skills, our training courses offer practical methods for optimising communication,

facilitating conflict resolution and supporting collective performance.

<Training Courses by Themes >

Our training programmes are available both in-person and online.

Duration Type Academic or Language Reference Partners
Self-Awareness hours Certification
Emotional Intelligence Based on the EQ-i 2.0® Assessment 14 %:1— EN DP281CJ
Develop Your Self-esteem and Self-confidence 7 ﬁ- EN DP226CJ
Develop Your Assertiveness 7 %i} EN DP097CJ
Manage Emotions and Improve Relationships with Others 14 {1— EN DP104CJ
Preventing and Managing Stress 14 {:} EN DP161CJ
Improve Your Focus and Concentration Skills 7 I EN  DP227CJ
Letting Go and Gaining Perspective 7 x EN  DP283CJ
N . Duration Type Academic or Language Reference Partners
Work Organisation hours Certification
Saving Time in Administrative Tasks Through Al 5§t EN  IF344C)
How tq In;rease Your Performance Through an Effective Work 14 ‘Q‘ EN DPI09CJ
Organisation
Improve Your Time Management to Become More Efficient 05 Lt EN  DP089CJ
- . Duration Type Academic or Language Reference Partners
Workplace Relationships hours Certification
Develop Team Cohesiveness and Collaborative Work X EN  DP230CJ
Conflict Management at Work 7 %:1— EN DP114CJ
. . . Duration Type Academic or Language Reference Partners
Professional Communication hours Cortification
Oral Communication
Effective Communication u Lt EN  DPOI4CJ
Public Speaking - Fundamentals “u X EN  DPTI9CJ
Public Speaking - Advanced u Lt EN  DP236CJ
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Our partners for this training domain:

CHAMBER—I & ;Eua: AN DUCHE CREACTIVE
L7 Spemence s
. . . Durati Academi L Ref Part

Professional Communication (continued) o TP e or Language Reference  Partners
Written Communication
Writing Professional E-mails (with Al) 35 %:} EN DP232CJ
Business English
Business English - Speaking with Confidence 8 {,} EN DP020CJ
Business English - Writing with Confidence 8 {:} EN DP021CJ
Business Engllsh - Contributing with Confidence to Virtual and Face- 4 {1# EN DP022CJ
to-face Meetings

. . Duration Type Academic or Language Reference Partners
Tra"“ng and coachlng hours Certification
Training for Tutors in the Context of Company Apprenticeships 22 %:} - EN DPO15PC i

. Durati Academi L Ref Part

Leadership et management o TYPe e o Language Reference  Partners
Leadership
Making effective decisions for personal and organisational success 7 {} EN DP038CJ
Team Management - Essentials
Managing a Team 21 %:} EN DP217CJ
Transitioning from Expert to Manager 14 {} EN DP246CJ
Feedback as a Tool for Employee Development 7 {:} EN DP229CJ
How to Conduct an Annual Performance Review 7 %:} EN RHO049CJ
Advanced Team Management
How to Negotiate and Convince - Fundamentals 14 {} EN CM058CJ
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Academic Excellence Supporting
Luxembourg’s Businesses

House of Training has long been committed to providing Luxembourg’s businesses and economy with university-level solutions
that align with professional life, supporting the growth of local talent.

In 2024, this momentum led to the launch of a dedicated team tasked with a dual mission.

1] < o

Academic Master’s Degrees MBA
Certificates For Professionals (Master of Business Administration)
Recognized across Europe and to the VAPP system International MBA accredited by EQUIS and
internationally, featuring up-to-date (Validation of Prior Personal AACSB. Mini-MBA, a fast-track and focused
content tailored to current issues and and Professional Experience). format to quickly master the essentials of
enriched with practical experience. strategic leadership.

Leadership & Strategic Innovation & Sustainable Digital
Management Entrepreneurship Transition Transformation

In the evening ( Daytime )

Participants enjoy an environment designed for sharing experiences, exchanging best
practices, and building lasting professional relationships.
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House of Training leverages its teaching expertise and deep understanding of the needs of Luxembourg’s businesses to
collaborate with top academic partners in crafting programmes that blend academic excellence with hands-on experience. These
partnerships are designed to strengthen both the strategic and operational skills of professionals supporting Luxembourg’s

economy.

*HEC LIEGE

Management School - Liege Université

HEC Liege
A respected business school, holding both EQUIS
and AACSB accreditations.

HEC Liege delivers programmes that combine top-tier
academics with strong economic connections, closely
aligned with real-world business needs.

SolvayLifelonglearning

‘ BRUSSELS SCHOOL. ECONOMICS. MANAGEMENT

Solvay Brussels School of
Economics & Management -
ULB

Solvay is a renowned cosmopolitan institution developing
high-potential leaders with a comprehensive approach
to economics, finance, and innovation.

Supporting professionals as they navigate major
technological and societal challenges.

ESSEC

BLISINESS SCHOOL

ESSEC Business School

Ranked among the world’s top business schools, ESSEC
is a benchmark for executive leaders.

Recognised for financial excellence, ESSEC supports leaders
in driving strategic vision and performance.

ICN

CREACTIVE
BUSINESS
SCHOOL

ICN Business School

A member of the prestigious triple-accredited schools
network (EQUIS, AACSB, AMBA), ICN is recognised for
its innovative and interdisciplinary teaching methods.

ICN develops agile managers who are ready to drive
innovation in complex environments.

DE LORRAINE School of

HEl Management

UNIVERSITE IA: METZ

Université de Lorraine -
IAE Metz School of
Management

A university dedicated to outstanding public and
private management.

Offering advanced degree programmes tailored
for professionals in Luxembourg.
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Higher Education

< Academic Certificates >

Our training programmes are available in both in-person and online formats.

. w - Duration Type Academic or Language Reference Partners
Digital Finance hours Certification
Qualified Cybersecurity Professional in Finance 28 ﬁﬁ i:} EN HEO26PA e fBRY
Fintech Certificate 72 Y EN HEOIOPA  wtesutst o
Harnessing Al for Business Transformation 36 W « EN HEOQ9PA  itectict s
Blockchain & Big Data 36 S EN HEQTIPA  iwreenser s
. . Duration Type Academic or Language Reference Partners
Private Equity Funds hours Certification
Private Equity and Other Alternative Assets Classes Certificate 108 @ - EN HEOT5PA  wctice | ppam
_— u Duration Type Academic or Language Reference Partners
Data & Digital Transformation hours Certification
Technological Innovation Management Certificate n7 A « - EN HEOO6PA HecLce
MBA
International MBA 360 €4 - EN HEOOTPA pHELEE
Core courses
Principles of Accounting for Managers 36 « EN HEO21PA HEC LG
Corporate Finance 36 « EN HEO20PA whecuter
Developing a Leader Mindset 24 « EN HEO17PA hecuEse
Business Strategy 24 (Z EN HEO24PA QHECLEeE
Strategic Marketing for Competitive Advantage 24 « EN HEOQ12PA ytsLes
Operations Management 24 « EN HEOO3PA yHECLEGE
Digital Transformation 36 « EN HEOO8PA yHECLEGE
Legal and Ethical Responsibilities of Business Leaders 36 ﬁﬂ €4 EN HEO10PA  H
Business Simulation 18 « EN HEO26PA whecLtes
Leading Disruptive Innovation 45 « EN HEOO7PA nhecuEsE
Innovation Management 18 « EN HEO25PA et
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Our partners for this training domain:

v .HEM(‘:%L. !Eﬁg !&M SolvayLifelongLearning @ UNIVERSITE ‘ I A = METZ

CREACTIVE 4 erusseLs ScHooL econonics. waNAGENENT DE LORRAINE
SCHoOOL

< MBA (continued) >

Driving Organisational Change 24 @ EN HEO23PA poHECLEeE
Elective courses
Leadership & Strategy
Mastering Modern Management 24 @ EN HEO18PA WHEGLEGE
Project Management 18 @ EN HEOO4PA NHEGLIEGE
Digital
Harnessing Al for Business Transformation 36 3 ( EN HEOQQPA  weckict Luarr
Blockchain & Big Data 36 Y EN HEOTIPA  wistice Lo
Digital Transformation 36 @ EN HEOOSPA yHeCLiEe
Finance
Portfolio Management 36 EN  HEOOSPA  wrecuses
Financial Risk Management 36 @ EN HEO13PA RoHECLIEGE
Private Markets 36 EN  HEOI6PA (Pt
Sustainable Finance 24 Y EN  HEOI4PA e
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